


Challenges are usually focused on one facet of wellness like steps,

number of workouts, weight-loss etc. It suggests that there’s a finish

line where you can stop doing the healthy things you are

implementing. Some people can lose weight with a quick, restrictive

challenge but then when they go back to normal habits and diets, they

tend to gain the weight back, oftentimes gaining back more than they

lost. 

Unlike a challenge, earning LIFE Points is the most holistic way to

measure healthy habits. LIFE Points take into account activity, sleep,

nutrition, mindfulness and intermittent fasting on a daily basis. It

allows employers and employees to benchmark consistent

healthy choices that will turn into permanent healthy habits.

These 5 Pillars of Health are scientifically proven to prevent age-related

diseases like diabetes, cancer as well as heart disease, the leading

cause of death in the United States.

WHY INCENTIVIZE LIFE POINTS VS. CHALLENGES?

L I F E O M I C  P R E C I S I O N  W E L L N E S S

Finding the right incentives to motivate employees is one of the
key goals and objectives of any good wellness plan. Incentives
can provide additional motivation to get employees started on
their preventive health journey and keep up the momentum
past that initial burst of curiosity. With Precision Wellness, we
make it easy to implement and pay out participation-based
incentives using LIFE Points.

Implementing incentives alongside the launch of Precision
Wellness is ideal. It gives employees the extra motivation to opt-
in to your program in the first-place (which we all know is half
the battle) and start to build those healthy habits. 

The key is to get all employees participating to prevent those
costly and harmful diseases in the first place! 

OVERVIEW

"Challenges
suggest

that there
is a f inish

line"



69 employees to have hypertension = $132,480 of attributed annual

medical costs

63 employees to be obese = $172,683 of attributed annual medical

costs

16 employees to be diabetic = $151,200 of attributed annual medical

costs

If 10 of these employees had diabetes and were able to reverse it

you would save $96,000 (10*$9,600) in medical costs. You would

already be coming out ahead $6000 with just 10 employees seeing

results each year for one disease example. 

Improved health of spouse or others on the company’s insurance

Reduced absenteeism 

Employee retention improvement

Increased employee engagement and performance

A HUGE CASE FOR ROI
 

At first glance incentives may seem like an unnecessary

expense, however there is a big potential ROI for your

team. 

Take a team of 150 employees for example. Based on US averages, you

can expect:

All $456,363 of these anticipated annual medical costs are
preventable with healthy habits. 

COSTS: 
For $100 incentive per employee per month, let’s assume you have a

50% participation rate. That would result in an annual pay-out of

$90,000 (75 employees*$100/month*12 months). 

SAVINGS:
Recouping all or part of that investment can take multiple forms. 

Talk about $$ and a real case for an investment in a prevention-

centered wellness program like Precision Wellness. 

Plus, for some teams, you may be already offering a blanket wellness

stipend for anything and everything from workout shoes to smart

devices. Our incentives model allows for you to offer the same benefit

for employees who prioritize their health in a quantifiable way. 

L I F E O M I C  P R E C I S I O N  W E L L N E S S

https://www.heart.org/en/news/2019/01/31/cardiovascular-diseases-affect-nearly-half-of-american-adults-statistics-show#:~:text=The%20report%2C%20published%20Thursday%20in,2016%20figures%20%E2%80%93%20have%20cardiovascular%20disease
https://www.heart.org/en/news/2019/01/31/cardiovascular-diseases-affect-nearly-half-of-american-adults-statistics-show#:~:text=The%20report%2C%20published%20Thursday%20in,2016%20figures%20%E2%80%93%20have%20cardiovascular%20disease
https://www.cdc.gov/obesity/data/adult.html
https://www.hsph.harvard.edu/obesity-prevention-source/obesity-consequences/economic/#references
https://www.diabetes.org/resources/statistics/statistics-about-diabetes#:~:text=Prevalence%3A%20In%202018%2C%2034.2%20million,of%20the%20population%2C%20had%20diabetes.&text=Undiagnosed%3A%20Of%20the%2034.2%20million,and%207.3%20million%20were%20undiagnosed
https://care.diabetesjournals.org/content/early/2018/03/20/dci18-0007
https://care.diabetesjournals.org/content/early/2018/03/20/dci18-0007
https://healthpayerintelligence.com/news/employer-sponsored-wellness-programs-boost-employee-morale


The amount is up to you! Consider what would get

you excited to change up some daily habits. Is it

$25? Is it $50? Maybe it’s $100. You know what

motivates your team and what’s financially

possible. Remember: It’s no secret, but the higher

the incentive the higher estimated participation

and you will be able to verify those higher

participation rates in the Management Portal. 

L I F E O M I C  P R E C I S I O N  W E L L N E S S

GETTING STARTED WITH INCENTIVES
Need more inspiration? Here are some wellness programs to
enact wellness at the workplace using Precision Wellness. 

CREATE YOUR ACCOUNT TODAY AT
WWW.PRECISIONWELLNESS.IO

HOW MUCH SHOULD I INCENTIVIZE?

WHAT IS THE LIFE POINTS THRESHOLD
I SHOULD START WITH?

Employees who average 2500 LIFE Points every day for a month or Employees who track ~2:5 Pillars

Employees who average 5000 LIFE Points every day for a month or Employees who track ~3:5 Pillars

Employees who average 7500 LIFE Points every day for a month or Employees who track ~5:5 Pillars

When setting up your incentives you will be able to incentivize three milestones:

CONFIGURING INCENTIVES IS EASY
Log-in to the Management Portal and navigate to “Configuration Wizard” under the Settings tab. 

Click through the first three steps until you land on the “Milestones” step. Here is where you can

identify how much an employee can earn via Incentives each month based on their participation. 

Once the calendar month has come to an end, navigate to the Engagement tab to export a report of

employees who earned an incentive. These settings can be updated at any point to be reflected in

the following month if you want to make changes during the program.
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